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AGREEMENT

This agreement entsred inteo this 10th day of June-1975 by and

between the Board of Education of the Borough of Norwood, Qgggpy

of Bergen, State of New Jersey, hereinafter called the "Board"

and the Worwood Teachers! Asgociation, Sorough of Norwoed,

County of Bargen, State of New Jersey, hareinafter cailed the

Mpcancistion',

WITNESSETH
in consideration of the following mutual covenants, It Is haredy

agreed a2s follows:

ARTICLE | - RECOGMITION

The Board hareby renognizes the Associstion as the exclusive

ra@yﬂgéntativa for collective negotistion for all empliovess of
the Board who haove been certiflied by the Assoclation as members
theraof In good stonding, and certified by the State Board of
Education, to teach In the following Unlt, Including those with
tenure, on proebation, and on Interim but not per diem appoini-
mentsa

Teachars
Nurses

FATICLE T1 - SALARIES AND ADDITIOHAL COMPENSATION

A Y. The salarles of all employees covered by this agresmany
are sat forth in Schedule A, which is attachad and made
part hereof.,

2. fGourses for credit toward advence placement on the
seiary gulde shall be approved in advance by the school
administrator., PFlacement on the salary gulde shall be
approved In advence by the school administrator. Place-
ment on the salsry gulde on the basis of additional

cradits sarned on degrees recelved shall be retrozctive
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te the date of completion of such crecits or the swarding
of such degree or sixuy d&ys prior to ahe submission of |
piroof of same, provided it ﬁ@ﬁp@?&ﬁ with %@@rd pa!%cy
B141,2, it is the obligation of sach taach?ng s1aff
member to verify such additional credits or égyaﬁ&a@
dagre@ to the satisfaction of the Administrative
principal.
1% 1s clenrly undarstood snd agresd by the parties
hersto that the salary Increments ﬁpemiftea in Schedule
8., "Salary Guide', are not automatically granted, but
are condfrionsd upon tha recemmendation of the adminis-
erative principal as delineated In the,pa!ia%ag of the
gonrd of Education. The Board sxpressly reserves the
rﬁgﬁt to wlthhold for inefficiency or other good cause
the employment Increment or the adjustment increment
or both,
In the avent the Ronrd desires to erxercise its right
to withhold any Increment or adjustment as aforesald,
the Board hereby sgrees to follow the following |
precedures:
{a) Whenever the Administrator decides to submit &
.r@cﬁmmandawﬁgn to the Board to withhold 2 salary
increment, the tsacher to bz €0 deprived shall bc
glven written notice of this recommandation,
{b} Arrangements shall be made to afford sald teacher
a reascnablae opportunity to speak in his own behalf
before the Board, Such & meeting before the Board
chall not constitute a plenary hearing.
{c} The Bosrd will not taks necessary forms) . sction

until 2 date subsequent to the above mesting.
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{d}) I the resultant action of the Board is to
withhold an4!QC?em@nt, it shall, within ten
days, glve written notice of such action,
together with the ressons therefor to the
teacher concerned. |

{e} 1¥ the Teacher Evaluation Procedure {(Poiicy
#4117} bas not been adhered to regarding the
individual teachar In questlon, the Board of
Education hereby r@f§nqu§§ha§ ?ts right to
withhald his increment,

{f) éﬁ the case of a teacher whclhas had an
?ﬁﬁr&mgnt withheid, It shall be at the sole
discretion of thae Bosrd to pay such denied
increment In any future year,

B« A1l provisions set forth herelin for Increases in salary
:“’are &X??@&S?V'&Uhjéﬁﬁ to ali present and future F@é@ré?
and Staga Laws ééh&éfning wags sontrols. .

Co ATl teachars who are contracted ﬁy resolution of the Norwcod
Bonrd of Education to participate In certain after-schos)

¢

activities, as hereinafter described, shall recelve an
annual compensation, In addizion to the taacher's regular
salary for sarvicas as a teachar, In accordsnce with the

following schadule;

Activiey Annuel Additions] Compensation
Chaerleading $300,00

Intramurals BEG G0 per advisor
interscholastic AL0.00 per advisor

Efther the tescher of the Board mey discontinue said
contracted asslgnment to the after-school activities os
aforesaid, with sald discontinuance becoming effective as

of the beginning of the ensvihg school year, and with sald
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aanual additional compensation ailowance bacoming

inoperative as of the date of sald discontlnuance,

ARTICLE 131 - AypES

Teachers shai?, exﬁé@t as otherwise hersinafter provided,
have a duty-fres lunch ?ar?aﬁ s long 25 the 3tudeat§‘
tunch period, The teachers shall ba relieved of d%ré&t
supervision of the lunchroom and Q?&yground du.fng his/
her lunch period, The Board sha;? engage sides for direct
supe rv:s:oﬂ of the Iunchrgam aqd playgrounds during the
Tunch period, but the teachers shall be avallable for
assistance and consuyltatlon with the aldes in the event
any question, matter or problem arises during the!r funch
period,  The ascignment and gwhadu?ing of the teachers for
this duiy shall be Getermined by the Administrative Prin-
cipal, In the event that such aldas are uﬁavai?&b?a‘mr'
absant, the teachers shall perform such duties as assigned
and directed by the Administrasive Frincipal withous any
additional cempensation, for such work, The Agsociation
agrees to incliude the aldes in aon orientation program st
the begianling of the schoal year and to mzet with the
zides from time ro rime during the schoei'yéar, to render
advice and discuss métterﬁ concerning the lunchroom and
Isyground  supervision by the ajdes,

The auﬁtmmar# and usual regular work In connection with
the teachers! dutles, such as but not 1imired to dittoing
of inscructional materiais, typing of Instructional ma-
terfals, maintaining a%rmanﬁnt-?&ﬁwrdg, Inventory, col-
lecting of meney, shall ba and continue to remaltn the

sole and sbsolute obligation and du ity of the teachers,



but the Board agrees, in an effort to ald the teachers In
the performance of their regular duties, to employ a
clerical aide for four haif-doys per week, ?:r clerical
work for the entire Instructionsl staff, The clericail
aide shall be rasp :ﬁi&ia €0 the Administrative Principal
who 3héllxdatarmtna the dutles, acrivity, work and assigne

ment of the clerical aids,

ARTICLE SV - INSURANCE PROTECTION

The Board will pay the fuil pr&mi n for each empioyee
under the New Jersey State Hasith Benefit Plan for the
Folliowing
Blue Cross/Blue Shisld

Rider 4

Major Medical
The Board will, upon written request of the employes,
aiso pay the full premium for the emploveels immedliste
family for the sbove mentlongd insurance protection,
provided tn&t the Board's insurance carrier and the
emplioyee's Snﬁurance carrier are not the same Sompany,
Eﬁ which &v&na‘the premium for the empioves’s 3 family
wi?? not be paid by the Board, The amplovee shall
furnish the Baard'wiﬁ§ an affidavit to this ﬁfﬁecf
with his or her reguzst for aaveragwk
Teschers are re sab?a for providing the Board Secretary
with ?@QU??@d forms and data Within tha ten workiwg days

of their effe ctive starting date of amployment,

ARTICLE V - RENEGOTIATION OF SUCCESSOR AGREEMENT

Collective negotistions shall be entersd into by the perties
hereto in good Falth and In accordance with Chapter 303,

Public Lawq of 1968, and the suppiements and ammendmants
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hereto, The Board will receive a complete proposal from
the Association no later than October 15, 1575. Collective
negotiations shall bsgln no fTater than November 35,'39?§¢

B, The contract shsll be in wr?i%dg and duly signed and
executed by the Bosrd and the Tsachers' Assoclation,

C. This agreement shail not be modified In whole or in part
by the parties hereto sxcept by sn Instrument In writ%ng

duly executed by both parties,

ARTICLE VI - GRIEVANGE PROCEDURE

The grisvance procedure shall be as set forth in Schadule €

wiich i3 attached heraty and made a part hereof,

ABRTICLE Wil - SICK LEAVE

£, The teachers shall be entitied to eleven (11) sick leave
days each school year. Unused sick lsave days shail be
accunulated from year to year with no maximum limit.

B. A& ??ﬁt'af sccoumiiated sick laave ef each employes covered
by th§$'$gra&mant shall be forwarded by the Board Secretary
to the sald emplovee by September 28, 1875, .

C. Any &$$§ayﬁ@ cavered by the terms of this agr@@meﬁt who has
taught 8 minimum of I8 y&arsvaa;an anployee of the Norwood
Board of ﬁﬁwaa%%wm'zha??, upon retirement, be compenssted
for scoumulated sick leave, but In no event for more than
th?rty‘{Bﬁ) davs maximum of such accumulated sick leave,
Compensation for such accunwtiatad sick leave shail be at
the baginning rate payable to substicute teachers as such

rate exlists at the time of retirament.

CARTICLE VI - TEMPORARY & PERSONAL LEAVE OF ABSENCE

A. Employses shall be entitied to the followling tﬁmpmrary'
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wormacaumuiatzva leaves of absence w;rh full pay @ach

school year,

?. Four {4) davs lsave of absence for ?agai,'busineﬁs,
household or Fa&i ly matters whichrregiirs aéﬁrﬁnaa
dur%ng Qcﬁeoi hours, Wtht@n asplication to the
Aém*n%ntrgtSV@ ?r?n&?pa? for sald lsave shall bu
made before sald igawa is considered (except in
case of em&rganay} and the applicant for such lsave

shail be r%@uiréd to state the reason for taking
such Jeave,

2. Other leaves of sbsence with pay may be granted by
the Board. ?ﬁ its sole and absolute d?mfr&t ton for
anod ressen, The declson of the Board of Education
shali ba final ané conclugive u&ﬁnwthavpartiﬁﬁ hereto
and ﬁ%a empioyeae,

3; Lesve granted under the asbove sectlons chall be In
sddition to any sick leave to which the employee 1s.

entitied as szet forth In this zggeamwnt,

ARTICLE 1X -~ SABBATICAL 1EAVE

A sabbatical lsave shall be granted to a teacher by the
Ecard fir study, Including study in another ares of
specialil xaiﬁ&m, or for mthﬁr reasons of value to tha

gchool system,

Sebbatical leave shall be granted according to the

following conditions:

1o Requests for sabbaticel leave must be recelved by
the Adminlstrator In accordsnce with the Administra-
tive Regulaiions, Such requests shall be submitted

not later than Dacember 15th and actlion taken by the
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Bourd no leter then February 15th prior to the school

- yesr for which the lsave s requested.

The teacher shail have completed no lass than seven (7)

vears of continuous satisfactory active service in the

scheol distelot of Norwood since his last sabbaticel

lagve., Parsensl leavs of sboence granted by the Board
ehall net be construed az an Interruption to eontlinu-

cus servics, At the same time, leave granted by the

goard shall not be counted as part of sctive service,

A teschar on sabbatical leave shall be pald at one-
half his by-wsekly pay rate,
Upon returning from sabbatical leave, @ teaaher}$h&§1

ba pleced on the salary schedule at the leval which he

would have schieved had he remained actively employed

in the system during the perlod of his absence.

¥o more than 10% of the teschers quallfied shall be

granted sabbatical Teaves during any ﬁ&h@d? vear, but

not £o exceed two (2) 53@&@&%“ at leavas per year.

Subsequent Servise - Return to Active Duty

{2) As s condition to be granted sabbatical lsave, the
teacher shall enter into & contract, upon mutusily
agrg@ab?f fﬁ?M@, £0 cant%nue En tha service of the
Norwood Board of Eaucatiaﬁ for a periad of at lesst
ewo Full scadamic yasrs: immediately foliowing the
year in which the sabbatical leave Is taken.

{b}'&ny teacher not completing the $erv3¢e requirement
in paragraph 6 (@) above w11l refund an amount of
his sabbatical lesve salery iIn praportion to the |
unfulfilled time which ha agreed o serve, In the
event a teachar falls to repay the amount dus after

damaad for payment has been mads, the foard, In
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gddit%wn to the amount so due, shall be entitled to
‘recesve'Ffmm the teachar Eﬂgaéas& on the smount déa
at the rate of 74% per annum, plus reasonable attor-
ney's fees, miit to excased 25% of the amount due, and
cests of coury, in the avant the matter is placed in
the hands of an attorney For collaction,
ﬁ%rfe?ture-af Laava:"
I the Administrator is convinced that a teabher on
sabbatical leave s not Fu??i%ling the purpose of such
leave of absence, havgha?l Imasdlately report this fagt
to th@ Board of idwgaﬁian and the Board may terminate

tha %@awe of ﬁbﬁaﬁma ?mmaéjate?y.‘

Relnstat ema%L

At the explration of a sabbatical lesve, the teschsr

| shall be raldstatad In the position held at the time

such leave was granted unlsss otherwise mutually

agreed upon. This presupposes, howagver, that condi-
tions %&ze not arlsan thet would heve fhang@ﬁ such |
teacher aﬁﬁignm@ns and type of work had he rema§nad
in sctive servica, A further condition i3 the pre-
sentation of evidence, satlisfactory to the Adminis-
trator that the period of teave has been utilized

in good falth for the pUTpOS eaﬁf'«wh%ch It was
granted, |

Length of Sabbatical Laavé |

The 3@ﬂgth af the sabbatical leave shall be for the
requiar ténwmaﬁt% school vear, |

A éaa¢her granted a sabbaticasl ?&ava may not sccept any

type of full-time employment uniess guch ampgeywant is

approved by the Emard in advanze,
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ARTICLE X - GEMEAAL PROVISIONS

This agresment is subject to the Jaws of the State of New
Jersey and the dac%&ﬁang, ta§as and reguiations of the St&té
Board of Edu§at§an and'tha decisions of the State Education
Commission, |

There zhall be no reprisals of any kind token ag@iﬁaﬁ any
amployes by réaﬁan‘af his Qf‘hér membership in the Assoa%atiga
The Association sgress to teke no actlon that will demean the
preﬁasS‘or will be contrary to the laws of the State of Hew

Jarsey pertaining to strikes, work stoppage or sanction, or

to take any other collisctive action to disable or Impede the

Board in the discharge of its gtatﬁﬁsry duties, and agrecs
that such action would constitute & m&taria? breach 0§ this
agresment., ‘

A1l Bosrd policies sffecting terms and conditions of employ-
ment which are belng instituted or rewritten must be sub-
mitted to the Norwood Teschers' Association for their re-
view and comment, The PBoard wlll forward by registered
mall the dated flrst draft of the recommended policy for
éﬁggtﬁon to the Presidant and the Secretary of the N.T.A,
at the sddresses submitted to the Board Secretary; The
Board witl agsuﬁe that the N,T.A. Is In complete agresment
with the draft if the Board recelves no wrltten comments

on the proposed revised policy within two weeks after the

First public reading.

ARTICLE X3 -~ DURATION OF CONIRACT

This agr&@mant.éhﬁfl-be‘eﬁfﬁﬁtivé as of July. 1, 1975 and

shall continue In effect unti?! June 30, 1976,
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B. All terms and conditions of this Agresment shsll remain In
full force and effect for the full terwm of this Agremment
and shall continue t2 be binding on 271 parties hereto

during the negotiations.

1Y WITNESS WHEREOF, the partles hereto have caused this
Agreamant to be slgred by thelr re&aaat?ve‘p?eg?daats, attested
by thelr respectiva ﬁaérézariﬁg, and thair corporate seals to
be placed hareon, all on the dav and vear flrsc Wr?tt@n above,
THE NORWOOD BOARD OF EDUCATION

IN THE COUNTYS OF BERGEW,
- STATE OF NEY éﬁﬁxi?

i ',f; -

o -~ / * ]

5 e ety ;
LouEs J¢ Pagapd, vresident

Se,

a \\m

v*ﬁ Epeli . ’g{mx“ B2 KR A
A svenea Md!M?Qae, Secre téry

THE HORWOOD TEACHERS'ASSCCIATION

By _ ths° '2%@2@;»

Fresident

Attest: - :
. “}f{’ g

Ao copi £
/ | Yec

retary

5



AaO0D RDARD OF EDUCATION SALARY_GUIBE 1975-76

radited
ii;?%gi«% g‘gm B Ba + 16 HA wa o+ 16 M& %+ 32
| 8,708 9,85k 10,427 11,0600 11,572 12,146
2 9,103 10,427 11,034 11,756 V2,352 12,259
3 9,35 10,794 11,389 12,237 12,03 13,441
A 5,740 11,297 11,905 $2,867 13,463 14,670
6 9¢,550 11,664 12,260 13,349 13,944 1,552
6 10,220 12,020 12,637 13,830 14,426 15,033
7 10,641 12,535 13,062 14,460 15,056 15,664
3 10,945 13,017 13,612 15,056 15,664 16,259
9 11,332 13,38 1h,09% 15,668 16,289 16,867
fo - 11,836 i, 117 4,726 16,409 17,016 17,611
i 12,203 14,609 15,208 17,016 17,611 18,253
12  12,68h i5,205 15,847 17,737 18,333 18,540
13 16,018 16,615 18,665 19,261 19,868

1k 17,220 19,357 19,984 26,591



SCHEBULE C
GRIEVANCE PROCEDURE

B DEFENITION

1. & griovance is @ clalm bagsd ugan an ovent or

gondition which affscts the welférs andlar terws
and conditions of amloyment of & teschar or group
of touchors, endfor the interpreiation, moaning of
gopbication of any of the ?r@v§$§@as ¢F thilz con-

. Lract. Hownwer, the torm "grisvance™ shall aot
cpoty to (8} a&g clalm for which & menner or re-
view I8 oroseribad by Taws or () any rule or

- ragsietion of ths State Dapoarimeny of Educetion
oy cemmteslongy of Educations or (¢} the refussl
of the Board of Educetion to reamploy non-Lenuye
@miéﬁvﬁﬁﬁ or o grant ¢eid non-tenure smployees
o nesring whars reemployment of sald non-lanurs
ermloyecs hes bat beon cpproved by the Soard of
gaucation,

2, An Bgoriovad person” iz the persea ar persons of
Aspociation eaking the clalm, _

3, A Ymarty in interest' Iz ths person oF persons

making the cislm and any person who might be re-
guired to take scilion or 2g8inst whom acstion
might be taken In order to rasoive the claim,

, . PURFOSE

§., The purpese of this procedure I8 tn securs, at

the fowsgt possible Jeval, equitsble solutions

to tha probiems which may from tims to time arise
affacting the walfare or terms gnd conditions of
emnloynent of tsathers., Both parties agres that
those proceadings will ks kept as informsi and
confidaptia) a3 may be appropriste at any level
ot the procedure,

2., MNething herein contalned shall be consirued as

itmiting the right of sny teschar haviag e grie-
vange to discuss the matter Informaily with the
apnropriate mambar of the sdeinistration, and
having the grievance adjusted without intsrven-
tion of the Assocliation, providad the zdjustment
iz not iaconsiscent with terms of this Agreemant,
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¢, PROCESURE

1. Since iy 's {mportant that grisvances be processed
gs ropidly as possible, the number of days indicated
st each laevel should be conslidersd as » meximum and
every effort should be made to supédite the process,
The time 1imits specifled may, however, be extendad
by mutual agreement, .

2. in the event & grievance is filed at such time that
it cannot be processed through all the steps in this
grievance procedure by the end of the school year,
tha time Vimits set forth hersin shall be reduced
go that the grisvence procedurs may be axhsustsd
prior to the end of the school ysar or as soon thera-
ofter as i3 practicabis,

3. Llovel 1 A teashsr with a grisvance shall first

S

diseuss 1t with his immadiate superior with the

objeztive of resolving the matter informsily,

3t %1 1Ff the sggrieved person s not satisfied
with the diszposition of his grisvance at lLevel 1, &
grisvance moy be flled with the Qistrict Adminis-
trater within five school days after the decision
ts mede at Level f. Ths Distriect Administrator
zhall render o written decision within ten school
days after raseiving the writzan grievence,

Lavel 111 If the aggrieved nerson is not satis-
Vied with the disposition of his grizsvance at
Level 1Y, & grievance moy be Flled with the foard
of Edugerion within five school days after the
District Administratoris decision, The Board of
Education shail make o written docision of the
griovance w. thin §ugd calendar month after receipt
of the grievance, v

Level 1V if ths aggrieved person {8 not satis-
Flag with the dispositlon of his grisvance at
Lavel 1if, Be shall have the right to regquestd
gdvigsory arbitration]. A written request for 2d-
visory arbitration shall be filed with the Board
of Education no latsr then 20 days follewing the
the Beord of Education's daclsion, Failure to
Fitle within said time pericd shall constitute a
har te such sdvisory arbitration, unless the ag-
arievad person and the Board of fducation shal
metusdly sgree upon 2 Yonger tima within which
to assart a request for advisory srbitration,
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Level IV {continued)

The Board of Education and the aggrieved will each nomi-
pate ong sdvisor. A third member, who shall be tha
chalrman, zhall be selected by the advieors named by

the Bosrd of Education and the agorisved party,

The aurhority of the advisory board shall be advisory
only &nd @ha?i be Timited solely to the interpretation
of the egreement to which this procedure I3 annexed and
shatl have no authority to add to, subtract from, or
modl fy any of said provisions, nor shall the advisory
board have the authority to subgstitute its judgment as
to tha degree of discipiing,

The advisory board, sciselacted, shall confer with the
Board of Cducation and the sggrievead parson and hold
srivate hearings promptly, The advisory board shall
issue thelr decision in writing to the Board of Educa-
tion and the ecoorieved person within 30 days from the
date of the clecing of the hearings or, If orsl heavings
have bmen walved by the Bosrd of Education and the ag-
weleved porson, then from the date dhis Final statements
and proofs are submitted to them, Tha Board of Educsa-
tion will mest as o whole and review the facts and con-
clusions proesentad by the adviscry board within 30 davys,
Within 10 days of this review, the aggrisved person will
be notifisd In writing of the Board of Education'’s
conclusions,

t for the sarvices of the advisor, including per
diem sxpences, if any, and actual end necessary travel,
sistence expenses, shall be borne aqually by the
ng the Associstion, Any other expenses Incurred

REPRESENTATION

Any aggrisved person may ba repressnted at all stages of
the grisvance procedure by himself, or at his option, a
representative selected or spproved by the Association,
“When a teacher is not represented by the Association,
the Associstion shall have the right to be present and
ro state 1t views at all stages of the grievante pro-
cedure, Such procedurs congerning rapresentation shall
not apoly at Level 1,

Page 3
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F, REPRISALS

No sction ef any kind shall be takan by the Board or
by any member of the administration against any parly
in intarest, any building repressntative, any member
of the Assoclstion, or any other participant, in the
grievance procedurs by reason of such participation,

G, GROUP GRIEVANCE

if, In tha judgment of the Associastion, & grievance
affects & qroup or class of teachers, the Association
may submit guch grievance in writing to the District
Administrator directly and the processing of suchgrie-
vance shall be commenced at tevel 11, The Association
may process such & grievance through all levaels of the
grievence procadurs,

M, 1. All unsatisfactory decisions rendared to the ag-
arisved person at tevels 1, 11, 111 and ty, shall
be in writing, setring forth the decision and the
reason or reasons therefore, end shall bs trans-
mitted promptly to all parties in interest and
to the Assagniarion,

2. A1l meatings a#nd hearings under this procedure
shall not fzke place during the school day and
shall not be conducted in public and shall in-
clude only such parties In interest and their
designated or saiected representatives hareto-
fore raferrad to in this Article,
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AGREEMENT

this agreement entered into this 10th day of June 1975 by and
betwesn the Board of Education of t%avﬁaraugh of Horwood, cguﬁty
of Bergen, State of New Jersey, hereinafter called the “Boapd"
and the Norwood Teachers’ Association, Borough of Horwood,
County of Bargen, State of New Jersay, hareinafter called the

"Assooistion®,

WITNESSETH .
in consideration of the following mutual covenants, It Is hareby

agread 25 follows:

ARTICLE 1 - RECOGHNITION

The Board horeby resngnizes the Associstlon as the exclusive

reprosentative for collective negotistion for all employess of
the Board who heve been cartlfled by the Assoclistlion as members
thereof In good stending, and certlfled by the State Board of
Educstion, to teach In the following Unit, Including those with
tenure, on probation, and on Interim byt not per dlem appoing-
ments.

Taschars
Nurses

PRTICLE 11 - SALARIES AND ADDITIONAL COMPENSATION
A. 1. The salarles of all employees covered by thls agresment
are sat forth In Schedule A, which is attached and made
part hereof,

2. Lourses for credit towsrd advance placement on the
sglary gulide shall be approved in advance by the school
administrator, Placement on the salary gulide shall be
approved In advence by the school adminlstrator, Place~
ment on the salary guide on the basis of sdditional ’

credits earned on degrees recelved shall be retroactive
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to the date of completion of such credits or the pwarding
@§'5umh‘éﬁgree or sixty dayé prior to thevsubmi&sﬁeﬂ of
procf of same, provided (¢ a@mpé?aé w?&hlaaard'pﬁiiey
4143,2, tt is the obligation of sach ﬁa@chfng staff
merbar to verify such additional credits or éﬁwaﬁa@é
degree to the satisfaction éf the Administrative

Principal,

3% 1s clenrly understood and agread by the partlies

herato that the salary Increments specifled in Schedule
f., "Selary Guide", sre not automatically granted, but
sre condlisionsad upon ths recommendation of the adminis-
grative principal as delinsated In the po!%aies of the
goard of Education., The Board expressly reserves the
right to wlthhold for Inefficiancy or other good cause
the employment Increment or the adjustment Incrament

or beth,

In the swvent the Roard desires to exsrcise its right

to witkhold any increment or adjustment 28§ aforesald,

the Board hereby sgrees to follow the following

precedures:

{8} Whanever the Administrater decides to submit &

reconmandation to the Board to withhold 2 salary
increment, tﬁﬁ teacher to be so deprived shall be
given written notice of this recommendation.

{b} Arrangements shall be mads to afford said teacher
s reascnohle opportunity to speak in his own betialf
before the Hoard, Such a.ma&ting before ths Board
chall not constitute a plenary hearing.

{c} The Board will not taks necessary formsl sction

until a2 date subsequent to the above meating.
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{d} I¥ the resultant action of the Board is t@
withhold an}ac:f‘emnt, it shall, within ten
&&ys, give written notice of such action,
~ together with the ressons therefor to the
teacher concernad, |
{e) If the Teacher Evaluation Procedure (Policy
#4117} has not been adhered to regarding the
individual teacher In question, the Board of
Education heraby ref§nqu§§hag ?ts right to
witkhold his incrament,
()} in the case of a teather who has had an
?nﬁr&meﬂﬁ withheid, It shall be at the sole
discretion of the Bosrd to pay such denied
Increment In any future yesr,
B. All provisions set forth hereln for Increases In salary
:“’are ﬁxprasﬁﬁy'auﬁjéat to all present and future Federa)
and State Léws é&ﬁééfﬁ%ﬁg wags sontrolis. '
€., All teachars who are contracted %y resclution of the Nerwood
Board of Fdusation to participate Ina aértain aftar-school
aotivities, as haréinaftar d&ﬁ@f%béd, shall receive an
annual comnensation, In sdditian to the teacher's reguler
salary for sarvices as a teachsr, In sccordance with the

fallowing schedule:

Activity ‘ Arnnual Additiona] Compensation
Cheerleading 5300,00 ‘ A
Intromurals CBEG, G0 por advisor
interscholastic 380,00 ner advisor

Either the feacher of the Board mey discontinue sald
ontracted assignment to the after-school asctivities es
aforesald, with sald discontinuance becoming effective as

of the beginning of the ensulng school yesr, and with sald
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annual additional compensation ailowance bacoming

inoperativa as of the date of said discontlinuanca,

ARTICLE [1i - aiDES

Teachars shall, ex&épt as otharwise hereinafter provided,
heva & duty-free luach @erEQd as 3ﬁﬁg 8% thé stuﬁemt%‘
funch perfod, The teachears #ha?} be "elieveﬁ of d%rﬁa
supervision of the lunchrosm and p?ﬁyground du”ang hig/

her lunch perijod, The Board sh&; engage aldes for direct
supervision of the Eunchiaan aqd playgrounds during the
lunch period, but the teachers shall be available for
assistance and consultatlon wich the aides in the evant
any question, matter or prabliem &r?s&svduring their lynch
period,  The sssignment and scheduling of the teachers for
this duty shall be detarm] ned by the Administrative Prin-
cipal, In the svent that such aldes are uﬁavai?abi&4ar‘
absent, the teachers shall perform such dities as assigned
and directed by the Administrazive Frincipal without any
add?t%mﬂaifa@mganﬁatian$?ar such work, The Aﬁsea§aﬁ§on
agrees to include the aldes in an orientation program st
the baginnlag of the schoal year and £o meet with the
zides from time to time during the school year, to render
advice and discuss méttﬁrg‘cﬁmaarning~zhe lunchroom and
pisyground supervision by the sjdes,

The customary and usual regular work in connection with
the &aaa&arﬁ’;dutias, such as but not limited to dittoing
of insctructional materiais, typing of instructisna? M -
terials, . ma;ntasnang permanent Pa@ﬁ?@%, inventory, col-
lecting of money, shall be and continue to ramazn the

sole and &bﬁﬁbuﬁﬁ obligation and duty of the teachers,
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but the Board agrees, in an sffort to ald che teachers In
the performence of thelir r@gu%ér duties, to employ a
clerical aide for four half-days per week, for clerical
work for the entire Instructionsl staff., The clerical
aide shall be raapansibie to the Administrative Principal
who shall determine the duties, activity, work and assign=

ment of the clerical alde,

ARTICLE IV - INSURANCE PROTECTION

The Board will pay the full premium for each empioyee
under the New Jersey State Heaith Benefit Plan for the
ol joewing:
Biue Cross/Blug Shisld

Rider 4

Mojor Medical
The Board will, upon written raguest of the ampioyes,
aiso pay the full premium for the smploveels immadliste
family for the sbove mentloned insurance protection,
provided thét the Board's Insurance carrier and the
emnioyents iﬁﬁﬁfﬁﬂﬁ& carrier are not the sams ammgaﬂy9 
In which event the premium for the empiovae’s family
wi?i not be paid by the Soard., The amplovees shsll
furnisgh the a@ard.wizh an affidavit to this sffect
with his or her requasst for coverage,
Teochers are responsiblae for providing the Board Secretary
with ?m@u?red forms and data within the ten working days

of their effective starting date of amployment,

ARTICLE ¥ ~ RENECOTIATION OF SUCCESSOR AGREEMENT

Collective negotiations shall be entersd into by the perties
hereto in good faith and In accordance with Chapter 303,

Publlc Laws of 1968, and the supplements and ammendments
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thereto, The Board will recelve a complete proposal from

the Association no later than October 15, 1978, Collective

negetistions shall veglin ac later than November 15, 1975,
The contract shsll be in writing and duly signed and

executed by the Board and the Teachers' Assoclation,

" This agreement shail not be modiflied ia whole or ia part

by the parties hersto sxcept by an instrument In writing

duly executed by both psrties,

ARTICLE VI - GRIEVANCE PROCEDURE

The grievsnce procedure shall be as set forth In Schaduie C

wikich s attached heret» and made a2 part hereof.

Ba

ARTICLE Wil - SICK LEAVE

The teachers shall be entitied to eleven {11) sick leave

days eath sohool year, Unused slck lsave days shall be

accumulated from yesr to year with no maximum limit.

A §§£t of sccumuiated sick lesave of each employes covered
by th%s‘égra&mant shall be farwérﬁﬁd by the Board Secretary
to the sald emplioyee by September 28, 1975,

Any &$@§@yﬁ@ cavered by the terms of this agreement who has
tought a minimum of 15 yaars'aﬁ an emplioyee of the Norwood
Board of Education shall, upon retirement, be compansated
for scoumulated zick leave, but In no event for more than
thirty'{zﬁ} days maximum of such accumulated sick leave,
Compensation for such sccunuiated sick leave shall be at
the baginning réﬁa payable to substictute tsachers as such

rote exists at the time of retirsment.

ARTICLE Wil§ - TEMPORARY & PERIONAL LEAVE OF ARSENCE

Employses shall be entitied to the followling temporary
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n0ﬁ~ac¢umu3at£v¢ leaves of absence with full pay cach
school vear,

?, Four (&) davs Iaéva of absence for 3&9&3,'bu$§nass,
household ar Fa%gly matters whichrreguire sbsence
during sch@dilhaﬁrs, Wricten application to the
Adm?n?sﬁr&tiva ?ri&ﬁipa? for sald lsave shall ba
made before sald leave is considered {axcept in‘
case of emﬁrg&ncy} and ths applicant for such leave

shall be r@quiréﬁ to state the reason forr taking

such leave,

{3

« Other leaves of shsence with pay may be granted by
the Board In its sole and sbsolute d?ﬁara&aﬁn fFor
aood renicn, The declision of th@'%éard of Fducation
shall ba final ahé conclusive upﬁnwtha'paktﬁas hereto
and the employee,

3; Leave granted under the above sections 5ha?¥‘be in

addition to any sick leave to which the amé?ayae is..

entitled as set forth in this sgreement,

ARTICLE X - SABBATICAL aaggg

A. A sabbatical Jeave shall be granted to s teachey by the
Board fe study, including 5tuﬁy in another sres of
sgaa?a%%zatimﬂs or for other reasons of value to tha
school system, :

B. Sebbatical leave shall be granted acé@?ding-ta'the
foliowing conditions: |
HS ﬁ@ﬁu@gtﬁ fﬁr sabbaticel leave must be recsived by

the Aém,niﬁtraﬁ@r in accordance with the Aém%niﬁﬁra~
tive Regulatlons. Such raquests shall be sub%ﬁtted

not later than December 15th and action taken by the
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Board no later than February 15th prior to the school

vesr for which the lsave Is requested,

The teacher shall have completed no lass than saven (7)

years of continuous satisfactory active service in the

school distelot of Norwood since his last sabbaticel -

leave, Parsonsl leave of absance granted by the Board
shall not be construed as an Interruption to eontinue

ous service, At the same time, leave granted by tha

Board shall not be counted as part of active service,

A tascher on sabbatical teave shall be pald at one-

half his by-weekly pay rote,

Upsn returning from sabbatical leave, & teacher shail

be placed on the salary schedule at the level which he

would have schieved had he r@m@%nad'aéz?ve!y‘empﬁay@é

In the system during the period af‘his absencea,

Mo more than 10% of the teachers quallfied shall be

granted sebbatical leaves during eny school year, but

not to excesd two {2) sabbatical lesaves per vyear.

Subsequent Servise - Return to Active Duty

{2} As & condition to be granted sebbatical leave, the
teacher shall enter into & contract, upon mutusily
agrgaa%éﬁ terms, o contlinue In ths service of the
HNorwood Boerd of ﬁﬁuﬁ&tfﬁﬁ for a pariod of at lesst
e full academic yesrs; Immedlately foliowing the
year in which the sabbatical leave is taken,

{h)rén? teacher not completing the 5ar93ce requirement
in paragraph 6 {2) above will refund an amount of
his sabbatical leave saigry in proportion to the
unfuifillad time which he agreed to serve, In the
event a teacher falls to repay the amount dus after

demand Tor payment has been made, the Board, In
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add%t%wn to the amount so due, shall be &ntii%@d to
.race§va'fram_thé teacher ﬁnteé@st on the amount dﬁ&
at the rate of 74% per annum, plus reasonasble attor-
ney's fees, nbt to exceed 2%% of tha amount dua, and
costs of court, In the event the matter is placed in
the hands of an attorney For collaction,

&@rfa ture of Leave:;

I the Adninistrator Is convinced that a zeaéhar on

ssbbatical leave Is not fulfjiling the purpose of such

teave of absance, hé»ghail Fmna éiat@*y report this fagt

to the Board of Education and the Board may terminate

" the leave of abssnce inmediotely,

Relnstatement

At the expliration of a sabbatical lesve, the teachsr

shall be relastated In the position held at the time

=uch leave was granted uniess otherwise rmutualiy

agreed upon., This presupposzes, rowaver, that condi-
tions %ave not arisen that wmu?d have ah&ﬁgaﬂ such
teachar ass !anmenﬁ and type of work had he remained
in sctive service, A further condition iz the pre-
sentation of evidence, satisfactory to the Adminis-
trator that the psriod of ?&?Vﬁ has been ucllized

in geed falth for the purpose HF-which It was
granted, -

Length of Sabbatical Lﬁavé ‘

The ieﬂgth ®f the éabb@tiaai’?ﬁ@va shall be for the
regular ten-month school year,

A i&aaher granted a sabbatical ?&ave may not sccept eny

type of Full-time employment unless guch amggaym&nt is

approved by the Board in &éanca.
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ARTICLE X - GEMERAL PROVIS JONS

This agreement is subject to the laws of the State of New
Jarsey aﬁdkﬁh& dac%&lmns,gku?&s and reguiations of the St@té
Board of Educstion and the decisions of the State Education
Commission,

Thaere shall be ne reprisals of any kind taken ag&iﬁaﬁ any
amployes by\réasmn.a? his Qf'h@r membershlp in the As&ma%aﬁ?qz
The Association agress to teke no actlon that will demean the
process or will be contrary to the laws of the State of Hew

Jarcey pertaining to strikés, work stoppsge or sanction, or

to take any other collesctive action to disable or Impede the

Board in the discharge of lts stetutory duties, and agrees
that sush actlon would constituts a»mat@ria? breach @f this
agr&&m@nt;

A1l Bosrd policies af%e@tSng‘t@rmg and corditions of employ-
ment which are belng instituted or rewritten must be sub-
mitted to the Norwsod Teaschers' Association for their re- |
view snd comment, The Poard w!ll forward by registered
mall the dated flrst draft of the recommended policy for
adoption to the President and the Secretary of the N.T.A,
at the addresses submitted to the Bosrd S&aretary; The
Board wiil assw&@ that the N, T.A, Is In complete agresment
with the draft if the Board recelves no written comments

on the proposad revised p@¥3¢y within two weeks after the

First publlic reading.,

ARTICLE X1 - DURATION OF CONTRACT

This agra&m@ntléha¥?.be.eﬁf&mtivé as of July 1, 1975 and

shall continue In effect unti! June 30, 1976,



w11

Be Al terms and conditions of this Agresment sﬁa’ﬁ remain In
full Fforce and effect for tﬁe full term of this Agrﬁ mment
and shail czat%na@ za be bznd%na on 217 parties hereto

during the ﬁ“g@?i&ﬁ&QnS»‘

IN WTNESS WHEREOF, the partles hereto have caused this
Agreamznt to be slgned by thelr rsspective presidamts, attested
by thelir respactivas ﬁ&ﬁ??ﬁerfﬁ 2, anhd thelr corporate sasls o
be placed haroon, a1l on the day and vear flrsc Written above,

THE NORWODD BOARD GF EDQUCATION

IN THE COUNTYY OF BERGEW,
STATE OF zasw'smw

g ,f r"" 7

BY s 20T - o /’ Y 2k
Lauis &; sgaﬁﬂ, vrosisent

s f} ,
ALy o // -» ‘J T . .

“Florence é??'wﬁm, Secretary

E MORWOND TCACHERS 'ASSCOIATION

. -
By ¢ g ‘DL

Presicent .

Attest: -y
e M?ff‘ e
YL IR g . gé,..{ -

J | yeo
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8,708
a,10%
9,350
G, 780
94,980
10,220
10,681
10,065
11,332
11,83

12,203
12,635

SALARY GUIDE 1975-76

DA BA + 16 Mﬁ M+ 16
9,856  1o,k27 11,000 11,572
ve,k27 11,03 11,786 12,352
10,785 11,389 12,237 12,034
11,207 11,905  i2,867 13,463
i1,654 12,2560 13,349 13,954
12,020 12,637 13,830 1b,426
12,535 13,062 i4,h450 15,056
13,017 13,612 15,056 15,664
13,408 th,09 15,668 16,259
W, 117 th,726 16,403 17,016
14,609 15,288 17,016 17,611
15,205 . 15,847 17,737 18,333
16,018 16,615 18,665 19,261

17,221 19,387  19,98%

Mh & 32

12,145
12,959
13, k4%
14,070
14,552
15,033
15,664
16,259
16,867
17,611
18,253
18,540
19,848
20,591



SCHEDULE ¢
GRIEVANCE PROCEDURE

%, DEFINITION

1. & grigvanse 16 & ciale baged ugon on ovent or
condition which affsets the weifére andlar tems
and conditiong of eoployment of & teather or group
of touchors, andfor the interpreistion, meaning or
gepbication of any of the ?nmwiaﬁaag ¢t thls con-

- trent, Howawar, the term “grisvense’ shall aot
sppty to 18) eny clalm for which e manner or re-
vicw I3 groscribed by laws or (b} any rule or

- regulstion of ths State Dgporimont of Educetlon
op Covabgslonsy of Educationy or (¢} the refussl

. of tha Boars of Educetion ¢o resmploy non-tenure
! emoloyess or to grant said non-tenure cmployees
- o wesrling whare reemployment of sald non-lanure
erployeed has bot baon épproved by the Scard of
Education,

2, An’hbgorioved person’ is the perscn oF persons of
dspociation eaking the claiwm, ,

%, & Yosrey In interest™ Is ths person oF parsons
' making the cislm and any pergon who mignt be re-
gulred to take ssilon or agslnst whom action
might be token In ordar to resolvs the clalm,

B,  PURPGEE

1, The purpese of this procedura i3 In secure, at
the fowngt rosslble leval, ecuftable solutions
to the probiems which may from tims to time ariss
affacting the walfare or terms snd conditions of
employmant of toachers, Both parties agres that
those proceedings will be kept es informal and
confidentinl &5 may be sppropriste at any level
v the procsdures,

2, MNerthing heroin contained shall be congirued as
itmiting the right of any teachsr having & grie-
vince to discuss the matter Informally with the
sporonriate mambar of the administration, and
having the grievance edjusted withoul interven-
tion of the Associstlion, providad the zfjustment
is not tnesngistent with terms of this Agreement,
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C. PROCEDURE

1. 3ince it !s {mportant that grievancses be preocesssd
as rapidly as possibie, tha number of days indicated
st sack lavel should be considersd as & maximum and
every effort should be made to supeédite the process,
The time Vimlts specifled may, however, bes sxtendad
by mutual agresment, a

2. in the event & grievance is flied at such time that
it cannot be processed through all the steps in this
grievance procedure by the end of the school year,
the tima Vimits set forth hersin shall be reduced
so that the grisvance procsdurs may be axhsustad
prior o the end of the school year or 83 soon there-
after as 5 practicabls,

3, Level 1 & tescher with a grisvance shall first
: digcuss it with his immadiate superior with the
objestiva of resolving the matter informaily.

tewnl [3 0 IF the sggrieved person is not satisfied
with the disposition of his grievance at level 1, &
grievance may be flled with the Qistrict Adminis-
teotor within five school days after the declsion
iz made at Leval 1, The District Adninistrator
ghall rendar o written decision within ten school
days aftor recelving the writtan grisvance,

Level 111 If the aggrieved person is not satis-
Tied with the disposition of his grizvence at
Lavel 11, & grievance mey be Filed with the Board
of Edugstion within five school days after the
Distvrict Adninistratorts deciston, The Board of
Education shail make 2 written docision of the
arigvance w. thin §ud celendar month after recelpt
of the grievancae, v

teval 1Y If the aggrieved person {8 not satis-
FTed with the dispositlion of his grisvance at
Leval 11, he shail have the vicht to requestd
sdvisory arbitration]. A written regquest for ad-
vigory arbitration shall be filad with the Board
of fducation no later thsn 20 days follewing the
the Beord of Education's declision, Failure to
File within said time peariod shall constitute a
bar to such sdvisory arbitration, unless the 29-
agriaved parson and the Board of {ducation shal
mutusdiy egree upon & longer tims within which
to assart a regquest Ffor advisory srbitration,
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CRIEVANCE PROCEDURE

3.

Lovael 1V (continued)

The Board of Education and the sggrieved will each nomi-
nate one sdvisor, A third mamber, who shall be the
chairman, shall be seiscted by the sdvisors named by

the Board of Education and the aggrisved party.

The auxh@r§t¥ of the sdvisory board shall be advisory
only &nd shall be limited solely to the Interpretation
of the egreement to which this procedure 13 annexed and
shall have no authority to &dd o, subtract from, or
modl Ty any of szid provisions, nor shalil the advisory
poard have the authority to substitute its judgment as
to the degree of discipline,

The advizory board, soiszelected, shall confer with the
Bosrd of Cducation and the sggrievaed person and hold
private hsarings promptly, The advisory board shall
issue thelr decision in writing to the Beoard of Bduca-
tion and the azoorisved person within 30 days from the
date of the clocing of the hearings or, [f oral heavings
have bmen waived by the Board of bducation and the ag-

qaelavad porson, then from the date dhie final statements

and proots are submitted to them, The Board of Educs-
tion will mest as 2 whole and review the facts and con-
clusions prasented by the adviscry board within 30 davs,
Within 10 days of this review, the agqrisved person will
e nolified In writing of the Board of Education's
conclusions,

COSTS

The coat for the sarvices of the advisor, ingluding per
diam svpences, 17 any, and actual snd necessary travel,
and subsistesnce expenses, shall be borne equally by the
Board and thes Association, Any othaer expenses Incurred
shall be paid by the party Incurring same,

REPRESENTATION

~ Any aggrisved person may ba represanted at a2ll stages of

tha grigvence progedure by himself, or at his ontion, &
reprasentative ssiected or approved by the Association,

-When a teacher i3 not represented by the Association,

the Assccistion shall have the right to be present and
to state 1ts views at all stesges of the grievance pro-
cedurs, Such procedure congerning repressntation shall
not apoiy at Level 1,
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